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Our mission is to help 
young South Africans excel 
in mathematics and to 
train well-equipped and 
passionate teachers. 
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We focus on quality in everything that we do. We 
recruit passionate people, deliver excellent teaching 

and training, and make a lasting impact. 

E X C E L L E N C E

I N T E G R I T Y

C O M M U N I T Y

T R U S T

L E A R N I N G

We do what we say we’re going to do. We are deeply 
and genuinely committed to our purpose and we do 

the right thing even when no one is looking.

We value people. We build community within our team, 
amongst our coaches, and within the communities we 

serve.  It is community that gives us a collective sense of 
purpose, and the resolve to overcome great challenges.

We provide autonomy for team members to 
accomplish the tasks expected of them and trust 

them to use creativity to achieve our goals.

We are constantly learning and seek to use our learning 
to improve ourselves and our programs. We deeply 

value and respect diverse perspectives and rely on open 
dialogue and honest feedback to improve.

TABLE OF TABLE OF 
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VALUESVALUES

3 4



Dear supporters, friends, and partners,

I write to you with great pride in what we accomplished in 2019 and the deepest gratitude for your 
support. We took on the monumental task of growing to a third province and I’m pleased to report that 
we were able to both expand in 2019 and maintain strong performance in our existing programs. To every 
member of our team, every funder, every school and university partner, and to the board of Numeric, I 
thank you for your support, guidance, hard work, enthusiasm, and collective energy that made 2019 a 
success. 

2019 was a year of growth for Numeric. We are thrilled with the launch of our third office in KwaZulu-
Natal and the impact our team is already making there. We are also proud of the support structures within 
the organisation that enabled this growth. Our teams in both Johannesburg and Cape Town contributed 
to training and supporting our new office and we are proud to have established a strong foundation for 
growth in Durban. We are also proud to have promoted from within to staff our Durban office: Luvuyo 
Notshokovu was promoted from our Cape Town office to Chief Program Manager of our Durban office, 
and Noxolo Hlongwane was promoted from our Johannesburg office to Program Manager in our Durban 
office. Congratulations to both of them and to the teams in Cape Town and Johannesburg who helped to 
prepare them for these new roles. 

7

2019
EXECUTIVE
SUMMARY
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Additional Learning Hours. We delivered additional learning hours through 
increased contact time for more learners. We delivered an average of 104 hours 
to 2221 learners in 2019. (2018: 96 hours to 1889 learners)

Pre-service Teacher Development. We trained 89 university students through 
our year-long teaching internship in 2019 and 70% of these interns were B.Ed. 
students, which enabled us to make a real impact on the development of future 
maths teachers. (2018: 75 teaching interns)

Durban. The successful establishment of our third office in Durban and 
appointment of three full-time employees to lead our programs in Durban. 
 
University Partnerships. We have established partnerships with three universities, 
one in each province where we operate. In 2019, we finalised our partnership with 
UKZN through the signing of a three-year MOU and we established a partnership 
with the University of the Western Cape with the signing of a five-year MOU, and 
continued our partnership with the University of Johannesburg. 

Governance and Board Membership. We are pleased to report the addition of Lele 
Mehlomakulu to our Board of Directors. Lele brings her extensive experience in 
human resources and organisational capacity building to the role of strategically 
supporting our organisation.  We have also improved our governance structures 
by establishing a nomination committee and remuneration committee.  We aim 
to improve our remuneration review process and make sure our board is at full 
capacity by the establishment of these committees. 

5

Education is a gift that, once given, can never be taken away. At Numeric, we continue to believe that the 
most valuable maths concepts in life are learned in primary school, and we are proud to have equipped 
over 2000 children last year with useful, concrete skills in arithmetic, pre-algebra, and problem solving. 
We are confident that these skills will serve these learners, their communities, and South Africa well 
into the future. We also believe that equipping teachers with content knowledge and practical training 
will impact the education system for generations to come. For these reasons, we focused on deepening 
impact in both our after-school programs and our teaching internships in 2019.

We also faced a variety of challenges in 2019, including floods and weather anomalies in Durban and 
Johannesburg, the South African military presence in Mitchells Plain to respond to gang violence, and the 
tragic events that spurred social movements around gender-based violence. Each of these events created 
unique challenges for our team, but we are proud to report that our team’s resilience, leadership, and 
problem-solving enabled us to respond to these challenges and deliver more contact time with learners 
than in previous years. 

In particular, we are proud to report the following:
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Company Policies. As an organisation, retaining talent is important to us and 
developing policies to do so has been a priority in the past year. In 2019, we 
passed a maternity leave policy where Numeric contributes 40% of an employee’s 
salary for four months of maternity leave and supports her application to the 
Unemployment Insurance Fund to receive up to 60% of her salary during the 
maternity leave period. Our first employee took this leave from April – July last 
year and came back grateful for the opportunity to take time off with her new baby 
and appreciative of the support provided by Numeric.
  
Leadership Team. Following the transition of leadership from our founder (Andrew) 
to our new CEO (Kristen), we learned the importance of transferring institutional 
knowledge and building redundancy and overlap into our structure. We also 
recognised the importance of establishing a team of leaders where different 
roles are held by different people and expertise is represented by diversity in our 
leadership team. Our leadership team now consists of six key members – our CEO, 
Finance Officer, Business Development Manager, and the three Chief Program 
Managers (one from each province). This leadership team is half female, and two-
thirds black. It is important to us that our leadership reflects our beneficiary base 
in terms of diversity, especially as we continue to make decisions that grow our 
organisation and impact lives. 

To my team at Numeric, thank you – you are the hardest working, most enthusiastic, and passionate group 
of people that anyone can have the pleasure of working with. Thank you for the difference you make every 
day. 

On behalf of all of us at Numeric, I would like to once again thank our partners and sponsors for your 
continued support and for making our work possible. We appreciate your ongoing encouragement, your 
time, and your investment in our work. Thank you for encouraging us to strive for excellence and to make 
a meaningful impact in the lives of our beneficiaries and the future of South African education.  

My best, 

Kristen Thompson
CEO
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81.3%

2.1%

78.2%

2.4%

75.1%

2.7%

Reported Matric pass rate

Learners passing maths with 
a mark of 60% and above

SOUTH AFRICA’S MATRIC RESULTS

While the reported matric pass rate increases every year, the already small number of learners passing 
maths with a mark of 60% and above is decreasing by 0.3 percentage points each year. 

We are concerned about the pass mark of 60% in mathematics because this is the mark that will allow 
learners to compete for university entrance for careers in science, engineering, accounting, and medicine. 
Currently South Africa is not producing enough professionals in these fields due to a lack of a solid 
understanding of mathematics and the skills required to access tertiary studies in maths and sciences. 

WHY WE EXIST -
MATHS IN
SOUTH AFRICA
In 2008 1,122,114 learners started grade 1 together. In 2019 504,303 of them wrote matric, 222,034 
wrote pure maths, and 23,536 achieved 60% and above. In other words, only 2 out of 100 learners who 
started school together passed matric with a maths mark of 60% and above.

Developing solid maths foundations for learners in late primary school 

In the Western Cape’s systemic exams in mathematics, learners in Grade 3 achieved an 
average mark of 58,1%, in grade 6 they achieved 44,4%, and in grade 9 they achieved 
22,7%. The Western Cape has been the third best performing province for matric 
results for three of the past four years and yet by the time learners have to choose 
between pure maths and maths literacy, they already do not understand about 80% of 
their expected maths content. 

At Numeric, we run after-school maths programs for primary school learners where 
we solidify fundamental maths concepts before they transition to high school. 

Developing the next generation of teachers

To qualify to study to become a maths teacher in South Africa, one is required to 
achieve at least a 40% mark in mathematics. During their studies, an average B.Ed 
student is required to complete a minimum of 10 weeks and a maximum of 30 weeks 
of in-class teaching throughout their entire four years of study. A combination of both 
content knowledge and skill is required in developing successful teachers. 

Numeric teaching internships provide additional maths content training and 
development as well as practical teaching experience for these future teachers.
 

1

2

Though there are many contributing factors to the poor maths outcomes in South Africa, at Numeric we 
focus on two main aspects of the problem, which are 1. Developing solid maths foundations for learners 
before they get to high school and 2. Developing the next generation of teachers.  

2017 2018 2019
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To solve this problem, Numeric focuses on two main activities: 
  
  After-school maths programs for primary school learners 

  Pre-service teacher development 

WHAT WE DO
Numeric learners apply to be part of our after-school maths program and selected learners participate 
in a year-long intervention that helps build a solid foundation in mathematics that will help them succeed 
in high school. 

1

2

AFTER-SCHOOL 
MATHS PROGRAMS

2020 TARGETS

Worked with grade 6 and 7 learners 

Accepted 2221 learners into our programs

Delivered an average of 104 hours of classtime per learner 

Achieved 91% average attendance 

Retained 85% of learners for the whole year 

Reached 67% female participants 

Custom curriculum developed by Numeric, including basics of arithmetic and pre-algebra  

Supported over 11500 learners since inception

LEARNERS ATTENDANCE PERSISTANCE HRS OF 
CONTACT 

TIME

PARTNER
SCHOOLS

2400 45 90% 85% 100

1

Numeric After-School Maths Programs in 2019, we:
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Former Numeric Learner

Former Numeric Intern

ALUMNI ALUMNI PROFILESPROFILES
Participating in Numeric made a big difference in my life. I improved in 
mathematics and I gained confidence in my other school subjects as well. I now 
enjoy participating in the mathematics class, and I am passing even in grade 8. I 
enjoyed being part of Numeric because I learned to solve maths problems very 
quickly. I would solve 50 multiplication problems in one minute. 

I was so happy when I was selected as one of the few who participated in 
Math Camp, I had never been to a university before. I enjoyed hearing from 
the motivational speakers and interacting with learners from other schools. We 
learned about climate change and how it affects us. 

When I grow up, I want to do medical science, which means I need to focus a lot 
on my mathematics. I am grateful to Numeric for giving me the opportunity to 
improve my maths and start loving maths, so that I can dream big. 

When I started coaching at Numeric, I had just returned to school after leaving 
my full-time job of many years. Going back to foundational mathematics was 
difficult, but I also had a lot of gaps in my own maths content. I had to make 
sure my own gaps were filled before going into a classroom and attempting to 
help the learners. As my content knowledge improved, I also gained confidence 
in teaching my learners. 

My experience at Numeric was empowering and fun. In addition to content 
knowledge, I developed my teaching skills and learnt non-traditional methods 
of teaching in a classroom. I still use some of them in my classroom today, after 
being a teacher for 3 years. 

One of the most useful skills I learnt at Numeric is lesson planning. Being able 
to think about what part of the lesson I will do as a teacher; the learners will do 
and we will do together is what informs how I plan all my lessons and it yields 
great results. I developed a great work ethic while participating in Numeric, and 
I am grateful for that. I do not get overwhelmed by the amount of admin I have 
to do as a teacher, because I had enough practice in the internship. 

Numeric instils the love for mathematics and education in general not just to 
learners but also to coaches. One of my greatest successes while participating 
in Numeric is seeing 3 learners from my class get accepted into the Oprah 
Winfrey Leadership Academy! These are the kinds of opportunities learners 
get from participating at Numeric. 

Nditamani
Mavhungu

Ezethu Our year-long teaching internships develop the next generation of teachers through maths content and 
pedagogy training, individualised mentorship, ongoing personal and professional development, and 
practical teaching experience. 

Our coaches receive an additional 240 hours of development during their year in our internship: 

TEACHER DEVELOPMENT
OUR COACHES

2

individualised mentorship, development workshops, and formal observations
Coach training boot camp
in-class teaching time in Numeric’s after-school programs

60 HRS
+ 80 HRS

+ 100 HRS

= 240 HRS of ongoing development during the one-year coaching internship

Enrolled 89 future teachers who completed the teaching internship 

Developed a coaching cohort comprised of 70% B.Ed. students

Recruited coaches from UWC, CPUT, UCT, UJ, and UKZN 

Improved the maths content knowledge of our 2020 coaches by 15 percentage points 
(45% at baseline to 60% at endline) during our 2019 December coach training

Reached over 350 teaching interns to date

Numeric teaching interns in 2019, we:

When our interns graduate and start working as teaching professionals, we continue to 
support them by developing a teaching intern alumni network that:

Provides ongoing development opportunities for new teachers

Supports new teachers and builds a community of professional teachers

Increases access to high-quality teaching tools through a network of committed teachers 
who share and collaborate

Improves learner outcomes in schools where Numeric does not directly operate
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Key Metrics 2015 2016 2017 2018 2019

Total Annual Budget R5.58m R9.42m R10.01m R7.91m R9.53m

Operating Sites 35 41 40 36 41

Classrooms 70 90 86 75 89

Learners Accepted 1589 2084 2128 1889 2221

Coaches1 62 85 92 75 89

Attendance Rate 94% 93% 94% 93% 91%

Persistence Rate2      81% 82% 85% 86% 85%

Avg Learners p/class 22,7 23,2 24,7 25,2 25

Contact Hours3 96 100 924 96 104

Program Fees R323k R454k R431k R395k R442k

Cost per Learner p/m R310 R297 R326 R347 R357

Full-time Staff 10 15 14 15 17

HISTORY &
TRACK RECORD

I always made sure that before going to class, I’d prepare 

thoroughly. This experience taught me that learners love 

playing, and it is the duty of a teacher to combine what they 

love, are familiar with and use it in education.“ “

~  N j a b u l o  ,  Te a c h i n g  I n t e r n

1Coaches are university students who complete a one-year teaching internship in our after-school programs, this internship 
is discussed in more detail later in this report. 
2Percentage of learners who start and complete the full-year program.
3Fees paid by participating learners as a contribution to overall program costs.
4Fees from 2017 reported exclusive of VAT – required as part of our VAT registration in 2017.
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We engage Parents in their children’s learning by:

In 2019, we:

PARENTS2

Hosting two parent meetings for each school per year, for a total of 82 meetings in 2019

Training parents how to use Numeric learning tools at home with their children

Preparing and sharing quarterly reports on learner progress for all four terms in 2019

Giving direct contact numbers of a Numeric program manager who is responsible to their child’s 
school. This gives the parents easy access to Numeric should there be any questions regarding 
their children or the program

Parent

My child was struggling with mathematics, but ever since she attended Numeric 
she has improved. Her attitude towards school and school work has generally 
changed. She has only missed two classes of Numeric because she is always 
excited to attend. I attended the prize giving at the end of last year and she 
collected many certificates. 

I attended all the meetings to hear from the coaches about what they are doing 
in class, and how my child was progressing. They made sure I understand what 
is happening in the class even though I am not good at maths. I was also shown 
how to use flashcards so that I know how to assist my children at home.

I like the fact that we contribute financially to Numeric, because it is truly an 
accessible cost. Once something is free it’s easy to take it for granted but if 
you contribute financially, you are invested and you want to make sure it is 
successful. The children even get a snack and receive lots of stationery. 

Thotyelwa 
Grace Mbilase 

Our university partnerships allow us to invest more directly and deliberately into the next generation of 
teachers and reach a larger number of learners through direct pre-service teacher development. 

UNIVERSITY PARTNERS3

Established university partners in each province where we work: UKZN, UJ, and UWC

Collaborated with UJ to run a 9-week Khan Academy course at the University of Johannesburg for 243 
B.Ed. students

Increased opportunities to develop future teachers through our partnerships

Recruited a coaching cohort comprised of 70% B.Ed. students

Created mutually beneficial opportunities for development and collaboration with our university partners

Academic Leader: Community 
Engagement (UKZN)

UKZN and Community engagement loves the relationship we have with 
Numeric. What has been happening last year has been phenomenal. I have 
been at the training and I am happy with the level of engagement required from 
the students who are involved. 

The recruitment is an intense and rigorous process. The students who are 
appointed are students who are confident, competent and most importantly 
are still growing as teachers. 

Our relationship with Numeric is endorsed and we have a signed contract. 
Community engagement is crucially important to the UKZN school of education; 
it is one of our strategic goals to look at mutually beneficial relationships with our 
communities, and Numeric has given us a platform to engage with communities 
in a meaningful way.

Dr Angela
James 

OUR PARTNERS
Numeric partners with primary schools, parents, and universities to accomplish our work. Without these key 
partners, our work would not be possible. We celebrate these key partnerships in more detail below. 

We engage Primary Schools by:

PRIMARY SCHOOL PARTNERS1

Partnering with 41 schools in Cape Town, Johannesburg, and Durban 

Creating centres of excellence in the schools where we operate 

Collaborating with a dedicated liaison teacher who works with us through the year 

Building relationships with school management teams and school governing bodies

Working with school partners to support the smooth-running of our programs in their schools

School Liaison

Numeric is every maths teacher’s dream. As a maths teacher myself, I can never 
express my gratitude enough to Numeric for holding my learners’ hands last 
year. They had a great time in their afternoon class and they even shared their 
experiences with their fellow learners who were not part of the programme.

I always felt that they found it hard to believe that maths can be fun. I always 
told them that “the beauty of maths is when you get stuck and need assistance” 
and that they should be challenged so they can enjoy it. They loved Numeric 
coaches and so they loved maths. My teaching became easier and, most 
importantly, their attitude towards maths changed for the better. 

The parents are very thankful that this programme chose their kids’ school. I 
hope it can be spread to all the schools so that all the learners and teachers can 
experience the fun part of mathematics.

Ms Luthuli
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Impact is important to us and being able to measure it reliably is critical to everything 
we do. We contract an external monitoring and evaluation partner (Ukufunda 
Education Consulting) to make sure that the key metrics we report in terms of shifts 
in learner test scores and content knowledge improvement are objectively measured. 
We have also developed an online learner management system (LMS) that allows 
us to track learner performance, attendance, and various operational measures in 
our programs to facilitate ongoing monitoring of our programs. Each year we make 
enhancements to the learner management system that will make it easier for us to 
continue reporting consistent measures of attendance, persistence, and participating 
learners from year to year. 

As we expanded our work to KwaZulu-Natal (KZN) in 2019 we made the decision to 
separate the KZN evaluation results from the Gauteng and Western Cape results. 
After choosing to launch our programs in KZN from the second term, we made 
this decision in collaboration with our evaluation partner to make sure we do not 
compromise the integrity of the results of the programs. Some of the inputs of our 
programs in KZN varied, including starting our programs later than in other provinces, 
baseline testing for learners in KZN took place 6-8 weeks after their peers in other 
provinces, and training of our teaching interns took place in February and June 
2019, as opposed to the previous year in November/December. Furthermore, our 
classes in KZN started in the second term, meaning that these programs were able 
to provide 80% of the average contact time of the other provinces. Lastly, by virtue of 
this program being in its first year KZN, we anticipated unforeseen challenges, which 
could affect operations and learner attendance.  Instead of waiting until results 
were released to make the decision of how to report, we discussed the options with 
our evaluation partner in March and made this decision in advance of results being 
reported.
 
Having completed the evaluation, we are delighted to share the full results of all 
schools in Appendix A. Our programs in KwaZulu-Natal did extremely well and we 
look forward to increasing our impact in all provinces in 2020. With all of our programs 
set to launch by the end of February in 2020, we anticipate fewer anomalies and plan 
to report all provinces together for 2020. 

MONITORING & 
EVALUATION

My daughter now completes her school work in time and solves 
problems quickly. I am also grateful to the coaches (teaching interns) 
for their patience with our children even though they were naughty 
sometimes, they were able to manage them and still run the 
program successfully. Thank you Numeric! “ “

~  N t o m b i k a y i s e ,  Pa r e n t
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EXPANSION
TO DURBAN

IN DURBAN

DURBAN KEY METRICS

We are proud of establishing our third office in Durban in 2019. We established a strong relationship 
with the University of KwaZulu-Natal, local school leaders, and the communities we serve in the greater 
Durban area. Our Durban office is also fully staffed with three full-time employees and we’re ready for the 
year ahead. Our goal in 2019 was to establish a strong foundation in our third province in order to grow 
and increase impact in 2020.

In our first year in Durban, we launched our programs in the second term (a term later than Johannesburg 
and Cape Town) and we are proud to have achieved the following:

of after-school 
maths instruction 

per class 

learners accepted 
in our first cohort 

in Durban

teaching interns 
in Durban are 

enrolled in a B.Ed

learners 
applied

83HRS 385 300 100%

Gross shift in test scores (Numeric)

Gross shift in test scores (non-Numeric)

Net shift in test scores

Delta (effect size)

11.51

3.57

0.66

7.94

The most improved learner in the Numeric after-school program was from Durban, and she improved by 62 
percentage points in 2019. She started with 20% at baseline and completed with an 82% at endline. 

Former Numeric learner

I used to think that maths was difficult but now I 

know how to solve problems fast without using 

a calculator. I also learnt that maths can 

be easy and  fun.

Mandisa

“ “
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METRIC 2018 2019 Difference

Operating Expenses R7.9m R9.5m +R1.6m

Numeric Learners as % of total tested 34% 35% +1pp

Learners Tested 5 603 6 282 +679

Active Coaches 75 89 +14

Active Learners 1 889 2 221 +332

Active Classrooms 75 89 +14

Operating Sites 36 41 +5

Average Hours per Classroom 96 104 +8

Average Learners per Classroom 25,2 25,0 -0,2

Attendance 93% 91% -2pp

Persistence 86% 85% -1pp

Gross shift in Test Scores (Numeric) 18,9pp 14,81 pp -4,09

Gross shift in Test Scores (Non-Numeric) 8,3pp 5,05pp -3,25

Net shift in Test Scores 10,6pp 9,76pp -0,84

Delta (Effect Size)5 0,97 0,82 -0,15

2019 RESULTS

5Delta is calculated as the net shift in test scores divided by the standard deviation at baseline and it reports the size of the 
impact on the treatment group.

                      learners improve 3x more than their non-participating peers. 

learners

0 5.0 10.0 15.0

Non-participants

158 learners who wrote the endline test achieved 80% and above, 122 of 
them were          learners.

122158
of them werelearners who wrote the 

endline test achieved 
80% and above learners.
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I M P R OV E M E N T  ( P E R C E N TAG E  P O I N T S )

*There was no improvement in this school’s control group

RESULTS BY SCHOOL
Numeric learners outperform their peers in 100% of our partner schools.
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MATH CAMP NUMERIC OLYMPIAD
338 learners attended Math Camps at the University of Cape Town and University of Johannesburg 

Learners received 35 hours of maths enrichment during the 5-day camps 

42 teaching interns served as Math Camp leaders and gained experience 

Learners played fun maths games, learned from guest speakers, and visited a science centre

1883 learners participated across Cape Town, Johannesburg and Durban

Learners participated in a half-day maths competition and activities 

240 learners from Durban competed in the Olympiad at UKZN and participated in a science 
experiment where they extracted DNA from a banana

In addition to the after-school programs for learners, we also run a winter Math Camp 
and a Numeric Olympiad competition. 
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FINANCIALSFINANCIALS
Income Statement (R’k)
For the year ending 31 December

Balance Sheet
For the year ending 31 December

2017 2018 2019

Donation Income 7562 9014 9426

Fee & Training Income 1009 563 583

Other Income 573 279 257

Total Income 9144 9855 10 265

Program Costs 7657 6091 7587

Administrative Costs 2352 1878 1943

Total Costs 10009 7969 9530

Surplus / Deficit -865 1909 735

2017 2018 2019

Assets 1330 2369 4774

Liabilities 983 0.26 1805

Net Assets 347 2292 2969

Before Numeric I used get level 3 in maths and now I always get 

between level 5 and level 6. Thanks to my coach who was very 

patient with me.“ “

~  M b a l e n t l e ,  N u m e r i c  L e a r n e r
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Results by Cluster (2019)
APPENDIX AAPPENDIX A

JHB Programs Grade
Learners 
Tested

Num. 
Baseline 

(%)

Num. 
Endline 

(%)

Num. 
Shift 
(pp)

NP 
Baseline 

(%)

NP 
Endline 

(%)

NP Shift
(pp)

Std
Dev

Net 
Shift 
(pp)

Delta

Diepkloof 1 7 127 27,5 40,4 12,9 20,3 22,9 2,6 11,2 10,3 0,92

Diepkloof 2 6 and 7 98 24,6 33,2 8,6 18,6 19,4 0,8 11,2 7,8 0,69

Diepkloof 3 7 121 39,5 58,0 18,5 28,9 36,8 7,9 14,7 10,6 0,72

Diepkloof 4 6 68 17,5 29,9 12,4 13,6 15,8 2,2 6,5 10,1 1,55

Diepkloof 5 6 62 28,0 48,7 20,8 17,7 21,2 3,5 10,2 17,2 1,69

Diepkloof 95 27,4 42,0 14,6 19,8 23,2 3,4 10,8 11,2 1,11

Mofolo 1 7 194 31,7 52,9 21,2 23,7 30,3 6,6 12,7 14,7 1,16

Mofolo 2 6 215 36,7 55,9 19,2 27,0 33,4 6,4 13,0 12,7 0,98

Mofolo 3 7 265 35,3 51,4 16,1 24,0 30,6 6,5 12,8 9,5 0,75

Mofolo 225 34,6 53,4 18,8 24,9 31,4 6,5 12,8 12,3 0,96

Pimville 1 6 86 25,9 49,1 23,2 18,5 27,8 9,3 11,0 13,9 1,26

Pimville 2 6 137 32,8 50,7 17,9 23,7 32,3 8,7 13,6 9,2 0,68

Pimville 3 7 71 24,8 44,5 19,8 18,2 24,6 6,3 8,6 13,4 1,55

Pimville 4 6 49 24,0 44,2 20,2 17,3 26,5 9,1 9,1 11,1 1,22

Pimville 5 6 88 19,3 32,9 13,6 16,3 20,7 4,5 7,9 9,1 1,16

Pimville 86 25,4 44,3 18,9 18,8 26,4 7,6 10,0 11,3 1,17

JHB Averages 122 28,3 45,5 17,2 20,6 26,3 5,7 11,0 11,5 1,10

DBN Programs Grade
Learners 
Tested

Num. 
Baseline 

(%)

Num. 
Endline 

(%)

Num. 
Shift 
(pp)

NP 
Baseline 

(%)

NP 
Endline 

(%)

NP Shift
(pp)

Std
Dev

Net 
Shift 
(pp)

Delta

Clermont 1 7 108 33,0 48,9 16,0 23,5 26,6 3,1 12,9 12,9 1,00

Clermont 2 7 157 38,5 47,6 9,1 33,3 34,6 1,3 17,5 7,8 0,44

Clermont 3 7 103 31,0 41,9 10,8 24,6 27,3 2,6 11,3 8,2 0,73

Clermont 123 34,2 46,1 12,0 27,2 29,5 2,3 13,9 9,6 0,72

Tshelimnyama 1 7 133 27,5 40,5 13,1 20,8 24,7 3,9 8,8 9,2 1,04

Tshelimnyama 2 7 155 22,7 30,3 7,6 17,7 22,5 4,8 9,8 2,8 0,28

Tshelimnyama 3 7 155 39,0 51,5 12,5 41,0 46,7 5,7 14,6 6,8 0,47

Tshelimnyama 148 29,7 40,8 11,1 26,5 31,3 4,8 11,1 6,3 0,60

DBN Averages 135 31,9 43,5 11,5 26,8 30,4 3,6 12,5 7,9 0,66

CPT Programs Grade
Learners 
Tested

Num. 
Baseline 

(%)

Num. 
Endline 

(%)

Num. 
Shift 
(pp)

NP 
Baseline 

(%)

NP 
Endline 

(%)

NP Shift
(pp)

Std
Dev

Net 
Shift 
(pp)

Delta

Khayelitsha 1 7 87 34,8 52,7 17,9 23,9 26,8 2,8 13,1 15,0 1,15

Khayelitsha 2 7 116 30,0 45,6 15,6 21,8 25,7 3,9 11,7 11,7 1,00

Khayelistha 3 7 94 33,4 47,1 13,7 28,3 32,9 4,6 12,3 9,1 0,74

Khayelitsha 4 7 84 32,8 56,7 23,9 26,3 35,6 9,3 13,5 14,6 1,08

Khayelitsha 5 7 122 33,8 50,5 16,8 27,2 33,4 6,3 13,2 10,5 0,79

Khayelitsha 6 7 95 34,9 49,7 14,8 29,4 34,7 5,3 13,6 9,5 0,70

Khayelitsha 7 7 117 32,3 50,8 18,5 23,0 27,5 4,5 13,6 14,0 1,03

Khayelitsha 8 7 137 36,4 47,5 11,1 35,9 37,8 1,9 15,1 9,3 0,62

Khayelitsha 9 7 125 35,4 50,4 15,0 28,6 32,1 3,5 13,4 11,5 0,86

Khayelitsha 109 33,8 50,1 16,4 27,1 31,8 4,7 13,3 11,7 0,89

Mfuleni 1 7 177 37,5 50,2 12,7 29,7 35,0 5,3 13,1 7,4 0,56

Mfuleni 2 7 135 26,3 35,7 9,4 21,1 24,0 2,9 10,5 6,5 0,62

Mfuleni 3 7 230 33,1 46,8 13,7 26,6 34,2 7,7 12,1 6,1 0,50

Mfuleni 4 7 156 28,5 45,5 17,0 18,9 24,8 5,9 10,5 11,1 1,06

Mfuleni 5 7 154 36,6 52,5 16,0 25,9 33,9 8,0 14,1 8,0 0,56

Mfuleni 170 32,4 46,2 13,8 24,4 30,4 6,0 12,1 7,8 0,66

Mitchells Plain 1 7 90 50,2 60,9 10,6 42,6 49,9 7,3 16,3 3,3 0,20

Mitchells Plain 2 7 130 36,1 42,9 6,8 28,5 33,4 4,9 14,6 1,9 0,13

Mitchells Plain 3 7 109 34,2 45,4 11,2 30,0 34,4 4,4 14,6 6,8 0,47

Mitchells Plain 4 7 111 30,9 42,0 11,1 30,1 37,0 6,9 14,6 4,2 0,29

Mitchells Plain 5 7 143 38,9 47,0 8,1 29,8 30,9 1,1 16,8 6,9 0,41

Mitchells Plain 6 7 73 53,0 57,6 4,6 63,7 60,8 -2,9 18,4 7,6 0,41

Mitchells Plain 7 7 203 50,7 61,7 11,0 49,5 53,4 3,9 17,6 7,1 0,40

Mitchells Plain 123 42,0 51,1 9,1 39,2 42,8 3,7 16,1 5,4 0,33

CPT Averages 128 36,2 49,5 13,3 30,5 35,1 4,6 13,9 8,7 0,65

Please note: Results include results for learners in the year-one Numeric program only and exclude year two class-
rooms. School names are obscured to protect learner privacy. 
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n With Numeric training, I now know plenty of energisers and 

icebreakers just to get the attention from the class. Through 
Numeric training I gained some of the skills to help leaners fear 
maths less.

“ “

~ Sifundo, Teachin g  I n t e r n
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